WOMEN'S HEALTH
NORTHERN RIVERS

POSITION DESCRIPTION

Position Title: Nurse Practitioner / Endorsed Midwife

Reports to: CEO

Classification: SCHADS award level 6 — 8, negotiable based on qualifications,
clinical scope and experience

Service: Women’s Health Northern Rivers Inc. (WHNR)

Location: 60 Uralba Street, Lismore with outreach and program delivery
across the Northern Rivers

Tenure: Sessional / Casual / Part-time

Date May 2026

Position Overview

The Nurse Practitioner / Endorsed Midwife provides holistic, evidence-based sexual, reproductive and
women’s healthcare at Women’s Health Northern Rivers (WHNR), a feminist, community-based service
committed to gender equity, bodily autonomy, and accessible, respectful care.

The role delivers advanced clinical care across the reproductive continuum, including contraception, sexual
and reproductive health, abortion care, antenatal and postnatal care, and midlife health, alongside health
promotion, advocacy, and community outreach.

Practice is grounded in feminist, trauma-informed and health equity frameworks, promoting informed choice,
self-determination, cultural safety and inclusive, non-judgmental care.

Working autonomously within their professional scope (Nurse Practitioner or Endorsed Midwife), the
practitioner contributes to multidisciplinary care and safe, high-quality service delivery through clinical
governance, including risk management, reflective practice, and continuous improvement.

Duties, clinical scope and remuneration will be aligned to the practitioner’s professional registration,
endorsement, credentials and experience (e.g. Endorsed Midwife or Nurse Practitioner).

About Women’s Health Northern Rivers

Women’s Health Northern Rivers (WHNR) is a feminist, community-based charity that provides health and
wellbeing services for the diversity of women in the Northern Rivers region of New South Wales.Our services
recognise and challenge the effects of sex-role stereotyping and gender discrimination on women’s health and
wellbeing. We work to empower women to determine their individual health needs and to make and access
evidence informed choices.

Our Mission

Women’s Health Northern Rivers is committed to the achievement of a society in which all relationships are
free from abuse, and embraces the feminist principles of self-determination, empowerment and freedom of
choice for allwomen and children. Our values include Equity, Integrity, Respect, Kindness, Courage and
Sustainability.
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Key Result Areas, Responsibilities and Performance Measures
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Reproductive and
Women’s Health)

and women’s health

Undertake comprehensive assessments,
develop care plans, and deliver ongoing
management and follow-up

Provide contraception counselling and
provision (including LARC where
credentialled)

Deliver or support abortion care
(assessment, prescribing within scope,
referral, follow-up)

Provide antenatal and postnatal care
(Endorsed Midwife scope)

Provide menopause and complex women’s
health management (Nurse Practitioner
scope)

Identify risks (clinical, psychosocial,
violence-related) and escalate
appropriately

Maintain accurate, timely and confidential
clinical documentation

Key Result Areas Responsibilities Performance Measures
Clinical Care e Provide trauma-informed, evidence-based | ¢ Client assessments, care plans
(Sexual, clinical care across sexual, reproductive and documentation completed

within organisational
timeframes and standards
High levels of client
engagement, safety and
satisfaction

Evidence of safe prescribing and
clinical decision-making within
scope

Timely identification and
escalation of risk (clinical and
safeguarding)

Demonstrated adherence to
clinical protocols and
documentation requirements

Advanced Practice
and Autonomous
Decision Making

Practise autonomously within NP or EM
scope, endorsement, and credentialling
Undertake advanced clinical reasoning,
diagnosis (NP), and care planning
Prescribe, supply, and administer
medications within authorised scope
Order and interpret diagnostic tests (within
scope)

Manage complex presentations, including
comorbidities and psychosocial factors
Initiate referrals and coordinate care
across services

Demonstrated appropriate
autonomous clinical decision-
making within scope

Safe, compliant prescribing and
diagnostics practices

Effective management of
complex cases and appropriate
referral pathways

Evidence of
consultation/escalation where
required

Contribution to safe and
effective clinical care pathways

Feminist, Trauma-
Informed and Equity
Based Practice

Deliver care aligned with WHNR’s feminist,
trauma-informed, and reproductive justice
frameworks

Promote informed choice, bodily
autonomy, and client-led decision-making
Recognise and respond to impacts of
gender-based violence, coercion, stigma,
and inequity

Provide culturally safe, inclusive and

Demonstrated application of
trauma-informed and feminist
practice principles

Positive feedback from clients,
particularly from priority
populations

Evidence of culturally safe and
inclusive service delivery
Appropriate identification and
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accessible care to diverse populations
Actively reduce stigma associated with
reproductive and sexual health

response to violence, coercion,
orinequity

Consistent use of respectful,
non-judgmental communication

Care Coordination,
Collaboration and
Partnerships

Work collaboratively with WHNR staff and
external providers (GPs, hospitals,
pharmacists, DFV services)

Coordinate referrals, shared care
arrangements, and follow-up

Participate in multidisciplinary case
discussions and safety planning

Build and maintain relationships with local
health and community services

Effective coordination of care
and referral pathways
Positive working relationships
with internal and external
stakeholders

Participation in case
discussions and team
processes

Evidence of continuity of care
for clients

Stakeholder feedback reflecting
collaboration and
professionalism

Health Promotion,
Outreach and
Community
Engagement

Contribute to health promotion initiatives,
education sessions, and outreach
programs

Support delivery of workshops or group
programs where relevant

Develop or contribute to educational
resources (clinical, digital, or community-
facing)

Participate in community engagement to
improve access to care

Participation in health
promotion and outreach
activities

Number and quality of
education sessions or
contributions

Positive participant or
community feedback
Resources developed are
evidence-based and accessible
Demonstrated contribution to
improved community
awareness and access

Quality, Reporting

Maintain accurate clinical records, data

Timely and accurate reporting

and Clinical collection and reporting requirements and data entry
Governance Participate in audits, evaluation and Compliance with clinical
guality improvement activities governance and legislative
Comply with legal and regulatory requirements
requirements (AHPRA, NMBA, NSW Participation in audits and
legislation) quality improvement processes
Maintain appropriate professional Current professional indemnity
indemnity insurance (PIl) in accordance insurance maintained at all
with AHPRA/NMBA requirements, times and documented in
including cover for advanced practice organisational records
activities such as prescribing, diagnostics, Evidence of incident reporting
and procedural care, where not and risk management
indemnified by the organisation Continuous improvementin
Follow organisational policies relating to service delivery
consent, privacy, WHS and risk
management
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Identify and report incidents, near misses
and safety concerns

Professional
Development and
Reflective Practice

Maintain AHPRA registration and CPD
requirements

Participate in supervision, reflective
practice and peer review

Maintain up-to-date clinical knowledge in
women’s health and reproductive care
Engage in self-care and vicarious trauma
awareness strategies

Completion of CPD and
professional registration
requirements

Participation in supervision and
reflective practice
Demonstrated application of
current evidence in clinical care
Engagementin ongoing learning
and skill development
Evidence of safe and
sustainable work practices

Organisational
Contribution and
Values Alignment

Work in accordance with WHNR’s mission,
values and Code of Conduct

Participate in team meetings, supervision,
and organisational activities

Comply with organisational policies,
procedures and training requirements
Contribute positively to a safe, respectful
and collaborative workplace

Adapt to service development, change and
emerging priorities

Attendance and participation in
meetings, supervision and
training

Compliance with policies,
procedures and organisational
expectations

Demonstrated alignment with
WHNR values in all work
practices

Timely completion of HR and
organisational requirements
Positive contribution to team
culture and organisational goals

The employee will be expected to perform other duties outside those set in the position description as directed
from time to time which are within the employee’s skill, qualification, experience and competence level to meet
the organisation’s operational needs.

The Position Description may be amended from time to time at the organisation’s discretion. Where there is
inconsistency between performance measures in this Position Description and those within the Organisation
Objectives, the Organisation Objectives will stand.

WHNR’s services are provided by women to women throughout their life cycle therefore, ‘women’ includes
women and girls of all ages. Women are considered to be all those who experience or have experienced
oppression as women, including cisgender, transgender, non-binary and gender non-conforming people, and
all those who identify as women. Self-definition is at the discretion of the individual. We welcome all peoples
from Aboriginal and Torres Strait Islander, CALD, LGBTQI+ Communities and those living with disability will feel
accepted, affirmed, safe and celebrated.

Line Manager:
Supervises:

Key Relationships:
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CEO

None

Clinical Team Lead, Social workers and counsellors, Dietitians and other
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allied health professionals, External GPs, pharmacists, hospitals, sexual
health services, violence response services, and referral partners,
Community organisations, Aboriginal Community Controlled Organisations,
and advocacy networks, Women and other people accessing the service.

| acknowledge that:

e The Position Description (PD) is an indication of the duties and responsibilities that | may be required to
undertake. Additional or other duties and responsibilities may be allocated to me. Where additional
training and support is required to fulfil extra or other duties of a similar level of responsibility, it will be
provided within the parameters of WHNR’s training guidelines.

e The PD will be reviewed regularly in consultation with me.

e The performance measures, where included in this document, are indicative. Performance measures
will be set by the Line Manager in discussion with me, for each year (or another set period) and my
performance reviewed against those performance measures.

| have read this document and agree to undertake the duties and responsibilities listed above.

Name:

Signature: Date:
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